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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SRI NI VAS | NSTI TUTE OF TECHNOLOGY
Name of the head of the Institution Shrini vasa Mayya D
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0824-2274730
Mobile no. 9448328115
Registered Email princi pal sit@rini vasgroup.com
Alternate Email srimayya@mail . com
Address Val achi | Farangi pete (post)
City/Town MANGAL ORE
State/UT Kar nat aka
Pincode 574143

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Shivakumar G S

Phone no/Alternate Phone no.

08242274730

Mobile no.

9448251302

Registered Email

cshodsit @mai | . com

Alternate Email

shi vakumar _hodcs@i t mg. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://srinivasuniversity. bl ob.core
. W ndows. net/sit-

pdf / A- 3_ AQARY?202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://srinivasuniversity.blob.core.w

ndows. net/sit-

pdf / Acadeni ¢c_Cal endar _2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.30 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 20- Sep- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| CT enabl ed teaching

18- Feb- 2019 35



https://srinivasuniversity.blob.core.windows.net/sit-pdf/A-3_AQAR%202018-19.pdf
https://srinivasuniversity.blob.core.windows.net/sit-pdf/A-3_AQAR%202018-19.pdf
https://srinivasuniversity.blob.core.windows.net/sit-pdf/A-3_AQAR%202018-19.pdf
https://srinivasuniversity.blob.core.windows.net/sit-pdf/Academic_Calendar_2018-19.pdf
https://srinivasuniversity.blob.core.windows.net/sit-pdf/Academic_Calendar_2018-19.pdf
https://srinivasuniversity.blob.core.windows.net/sit-pdf/Academic_Calendar_2018-19.pdf

| earni ng process

2

Vi

ew File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of NAAC SSR for
gui del i nes for
canmpus infrastructure

accreditation Effective usage of LMS (Dhi) Fram ng
i mproving teaching | earning process Suggestions for

i mprovi ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Facul ty devel opment program

Conducted facul ty devel opnent program
on | CT Enabl ed teaching | earning
process

Preparation of SSR for NAAC

SSR was submitted successfully

Organi si ng I nduction program for

Conduct ed the induction programfor 21



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5190_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5190_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5190_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5190_Contribution.xlsx

students days during beginning of the AY

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 19- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11- Mar-2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Dhi Learni ng Managenent System The
currently operational (maximum 500 words) Institute enploys ERP software for

managi ng acadeni ¢ and admi ni strative
aspects. The student information is
bei ng made avail able to the

st akehol ders by addi ng the student

i nformation during the adm ssion
Students, teachers and adm nistration
have access to the various nodul es of
the system The inportant Mdul es that
are currently operational are: 1.
Student attendance Teachers mark the
daily attendance and the report of
which is sent to the parents through
SMS on the follow ng day. Al so the
report is nmade available to the nentors
for monitoring the student progress. 2.
Leave managenent Teachi ng and

nont eaching staff use this nmodule for
applying different types of |eaves. 3.
Lesson plan Faculty nmenmbers will plan
their teaching sessions at the

begi nning of the semester. The details
of execution are updated after the

| ecture. The nodul e has the features of
witing the course outcones, napping of
course outconmes w th program outcones
and al so the RBTL coverage. 4. Student
mar ksThe internal test and other
assessnent marks scored by the students



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5190_Quality.xlsx

wi |l be tabul ated and used for sending
the progress report. Teachers can
prepare the I A test question papers and
its schene of evaluation using this
nmodul e. 5. Feedback Students feedback
is collected for inproving

t eachi ngl earni ng process. Feedbacks are
taken at regular intervals during the
senester, at the end of the senester
and al so at the end of the program

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute foll ows the academnm c cal endar provi ded by Vi svesvaraya
Technol ogi cal University (VTU) Belagavi and inparts quality education depending
upon the resource potentiality of the institution. The institution has
devel oped a structured and effective inplenentation of the curricul um
Foll ow ng are the various nmeans through which it executes the curricul um
Princi pal - HODs Meeting: Acadenmic natters are discussed in neetings convened by
t he Dean Academi cs. The Principal chairs these neetings attended by Heads of
Departnents. The action plans are outlined for the optinal and effective
i npl ementation of the curriculum Acadenic Cal endar: Academ c Cal endar is
prepared in-line with the University (VTU academ ¢ schedul e and the
requirenments at Institute |evel as per the action plans are formed. Lesson
Pl an: The | esson plan is prepared in a teachers’ dairy which includes
i ndividual tinme table, details of contents to be covered and the actual topics
covered against the plan in the entire senester. The dairy is nonitored by the
respective heads of the departnent weekly and by the Principal once in a nonth.
In addition to the above since 2017-18, the lesson plan is inplenmented through
the ERP software (dhi), which includes course objectives, course outcones,
pl anni ng and execution of the course etc. The heads of the departnments and
Principal review the inplenentation. Course File: For every course a course
file is maintai ned which has the follow ng: 1.Course Syllabus 2. Course nateri al
( DVD/print/Google drive) 3.Question Bank 4.1nternal assessment test Question
Papers and scheme & solution 5.University Question Papers and nodel sol ution
6. University results with analysis 7.Lab rmanual Academic file: Every faculty
menber maintains an academc file containing the follow ng: 1.Individual Tine
Tabl e 2. Approved Teaching Plan 3. Students Attendance Record
4. Assi gnnent s/ Tutorials 5.Continuous |nternal Evaluation Records The action
plans: 1.Effective inplenmentation of curriculumis periodically nonitored by
the heads of the departnents and revi ewed Dean Acadenmics & Principal. 2. Three
i nternal assessnment tests are conducted as per the acadeni c cal endar.
Additionally for CBCS batches continuous internal evaluation (CIE) is carried
out through assignnent, quiz and surprise tests etc. 3.Progress of the students
is regularly comunicated to their parents. 4. Tutorial & renedial classes are
conducted to the slow | earners for each subject. 5.E-learning resources are
made avai |l abl e t hrough EDUSAT prograns and through University website
6. Semi nars, workshops and guest |ectures on curriculumrelated topics are
conducted regularly. Review of the University results is carried out by Heads
of the departnents and is nonitored by Dean Academ cs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate

NA NA

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft skill Training

01/ 08/ 2018

713

Car eer devel opnent
Trai ni ng

01/ 08/ 2018

1631

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Aer onauti cal 56
Engi neeri ng

BE Aut onobi | e Engi neeri ng 43

BE Conput er Science & 88
Engi neeri ng

BE El ectronics 88

Conmmuni cation &

Engi neeri ng

BE El ectrical & 35

El ectroni cs Engi neering

BE Informati on Science & 34
Engi neeri ng

BE Mari ne Engi neering 34

BE Mechani cal Engi neering 185

BE Nano- Technol ogy 21



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5190_Value_added_courses_1584697493.xlsx

BAr ch Bachel or of 69
Architecture

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback System The Institute has taken the feedback on the curriculumfrom
the stake hol ders viz. Teachers, Students, Alumi Parents the feedback covered
the follow ng points. Alumi Feedback: 1. Counseling/ Gui dance Provi ded by the
College 2.Library Facilities 3. Adequacy of the Syllabus 4. Intellectua
Enriching at SIT 5. Learning Values in terns of Skills, Know edge, Concept and
Anal ytical Capabilities 6. Applicability/Relevance of Syllabus to the Real Life
Situations 7. Depth of the Course Content Studied 8. Extent of Coverage of
Course 9. Is Syllabus is sufficient to Analyze Techni cal / Soci al / Econom cal /
Environnental in Inplenmentation 10. Overall Rating of the Syllabus Teachers
Feedback: 1. Syallbus is in Synchorization with Teaching Approaches 2. |Is the
Syl | abus bridge the Gap between | ndustry Standards/d obal Scenario 3. Coverage
of Syllabus in the Mentioned Hour 4. Availability of Reference Books/Materials
5. I's Evaluation Methods are Sufficient for Proper Assessnent 6. Type of
Syl | abus 7. Whether the Syllabus is conprising of Skill, Concept, Know edge
Anal ytical Abilities 8 Applicability of Syllabus to Real Life Situations 9.
Depth of the Course Content 10. Extent of Coverage of Course 11.

Rel evance/ Learni ng Val ues of Projects/Reports 12. Overall Rating Students
Feedback: Syl labus Rating Conpared with National/lnternational Standards 2.
Learning Values in ternms of Skills, Concepts, Know edge Analytical Abilities 3.
Applicability/ Rel evance of Syllabus in the Real Life Situations 4. Depth of the
Course Content (Studied its Relevance) 5. Syllabus is sufficient to cope up
with the present Scenario 6. Rel evance of Learning to Real Project

| mpl enentation 7. Conpatibility of the course outside. Parents Feedback: Do you
find this institution better than others for your ward. 2. The facilities in
the coll ege are adequate. 3. Whether the ward is physically secured in the
campus. 4. Satisfaction about hostel facilities. 5. Cooperation fromthe

adm ni strative staff. 6. Direct conmunication with the teaching staff. 7.
Upgradation in the hard and soft skills. A total of 1,227 sanples were

coll ected during the year 2018-19 and the outcone were anal yzed. The
reconmendati ons are communi cated to the University and the management for

foll owup actions. The brief sunmary of the survey analysis and the action
taken report is presented here under.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5190_Projects_undertaken_1584514222.xlsx

BAr ch B. Arch 80 89 76
BE Nano 63 14 13
Technol ogy
BE Mari ne Engg 63 56 42
BE Mechani cal 249 68 56
Engg
BE I nformati on 63 20 18
Sci ence& Engg
BE El ectri cal 63 25 22
&El ectronics
Engg
BE El ectronics & 126 43 40
Communi cati on
Engg
BE Comput er 186 125 109
Sci ence & Engg
BE Aut onobi | e 63 33 27
Engg
BE Aer onauti cal 63 45 39
Engg
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2332 223 160 22 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
212 148 2 70 42 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTORING SYSTEM: At the beginning of an academic year, when students join the college for the first year,
they will be put up in either physics cycle or chemistry cycle. The Heads of Departments (HODSs) of Physics and
Chemistry allot about twenty students to a faculty member who becomes the mentor for these students for the
running academic year. Only the faculty members handling the first year subjects will be allotted as mentors.
Once the allotment is done, the mentor-mentee meeting schedule is drawn. Usually there will be three meetings
during a semester, preferably on the day after the internal tests In the first meeting, the “Student Academic
Record” of each student is filled in. It contains all the particulars like name, address, phone numbers of parents,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5190_Demand_ratio_1584526444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5190_ict_tools_1584526827.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5190_e_resource_1584526833.xlsx

photograph, etc. In addition to this, the consolidated data sheet for the entire group is filled in by the mentor. The
periodic monitoring sheet for each student is filled by the mentor. This sheet contains the data of a particular
student with regard to the internal marks and attendance up to that date of meeting. Discussion takes place
between the mentor and the mentees with regard to the attendance and internal scores. In case of poor
performance, the parents are intimated. The reasons for poor performance are understood by the mentors and
suitable suggestions are given with regard to the method of study, the study material, accommodation in
hostel/PG, etc. The students are also advised to approach the concerned teacher for a particular subject/
subjects wherein the student expresses difficulty in understanding the subject. The mentor also tries to resolve
some of the personal problems of the students, after taking them into confidence. The same procedure holds
good for the remaining two meetings. After the completion of the first year, the students enter into their
respective branches and go about doing specialisation in a particular branch or field. All the Student Academic
Records of the first year are sent to the respective departments. The heads of the various departments, will re-
allot the mentors and this will be in force for the remaining 3years except in case the mentor leaves the
organisation. The previous year’s marks of the university exams will be entered in the “Student Academic
Record”. Once the student completes his course, the Student Academic Record and all the other related formats
will be handed over to respective Heads of Departments (HODs). Role of Academic Advisors and Mentors:
Academic Advisors: 1. Academic advisors are appointed for every class in each semester. 2. Shall be
responsible for the maintenance of class room facilities. 3. Shall maintain the student registration forms duly
signed by the HOD. 4. Shall communicate all notices/ circulars to the students. 5. Shall inform the students
regarding changes in the time table/ classrooms. 6. In case of additional working days, shall prepare the time
table and communicate the same to all stake holders. 7. Shall permit the participation of students in co/extra-
curricular activities after verifying his/her academic credentials. Certificates

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2555

122 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

212 41 12 23

No. of sanctioned |No. of filled positions | Vacant positions

positions
253

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M. LOKESH K S Assi st ant | 20R - Young
Pr of essor Researcher Award
I nt ernati onal
Institute of
Organi zed Research
2018 M. LOKESH K S Assi st ant Best Research
Pr of essor Schol ar DK
I nt ernati onal
Resear ch Foundati on
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5190_Honours_recieved_1584527112.xlsx

examination
BE BE I 15/ 02/ 2019 27/ 03/ 2019
BE BE [11 11/01/ 2019 18/ 03/ 2019
BE BE \Y 14/ 01/ 2019 07/ 02/ 2019
BE BE VI | 05/ 01/ 2019 23/ 02/ 2019
BAr ch BARCH I 07/ 02/ 2019 27/ 02/ 2019
BAr ch BARCH [11] 03/ 01/ 2019 27/ 02/ 2019
BAr ch BARCH \Y 01/ 01/ 2019 27/ 02/ 2019
BAr ch BARCH VI 01/ 01/ 2019 27/ 02/ 2019
BAr ch BARCH I X 01/ 01/ 2019 27/ 02/ 2019
MCA MCA I 20/ 02/ 2019 28/ 03/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution believes firmy in continues evaluation of the students’
sust ai ned performance. Internal assessnment test schedul es are prepared as per
the university and communi cated to the students well in advance. To ensure
uniformty the corrected answer scripts at randomare verified by HOD to ensure
t he standard eval uati on process. The corrected answer papers of the students
are distributed to themfor the verification by the students and any grievance
is redressed i nmedi ately. Special assignnents: Additional assignments are given
on selected topic to those student who have | ower percentage of attendance.
This is an attenpt obtain good mark in tests and see regularity in future
cl asses. Special tests for slow | earners: Mre assignnents are given for
practice. The students will be infornmed the m stakes comitted and guided to
i nprove their performance in next exani nations. |nplenentation: For subject
wi t hout | aboratory part as per university syllabus, students were asked to

devel op sinple working nodel to boost their |earning habits . Practical
Recordi ng the val ues in observation books includi ng prograns, outcone of
experinents etc. These are evaluated on regular basic. This process is assessed
for every experinent which includes regularity, performance, viva and the
pronptness in submitting the record. The marks/grade scored by the student for
each experinent is indicated in the observation/record. The independent
| earni ng, practical approach to the real-tinme applications is tested by viva
voce for laboratory courses. Additional experinent is assigned to batch of
students for enhancing their know edge. Projects: For final year projects, each
proj ect proposal reviewed by a panel consisting HOD, project coordinator |,
faculty nenbers , project coordinator. After review of proposal, students are
asked to collect literature survey, to follow plan of action, to present or
publ i sh paper on their topic for conference and publications. This is to get
i deas from other experts. The evaluation is done by Project Review Comittee
along with the project guides and experts fromother institution. Sem nar: For

eval uati on of sem nar, in the beginning of senmester , information will be given
to students to choose | atest topics fromreputed papers and on current
technol ogy, advancenents. The seminar and presentation skill are evaluated by A

panel of faculty menber , coordi nator HOD. The panel will ask clarification to
presenter. This is to help themto face situation in industry.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c calendar is a very useful informative docunent, which contains the
nost inportant dates to guide the teachers, students and ot her stake hol ders.
It also nobnitors various academic and extra-curricular activities. Before the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5190_Evaluation_1584527577.xlsx

senest er

Princi pal .

The Academi c cal endar

Vi sveswar aya Technol ogi ca
consi deration of holidays declared by the Governnent.
Uni versity to conduct

| nt er nal
is also foll owed. Acaden c cal endar
about wor ki ng weeks,

test,

commencenent of every senester college prepare senmester cal endar.
is prepared after discussion with various Head of Departnents headed by

is designed in lined with the affiliating

Uni versity’s Academ ¢ cal endar and takes into

The cal endar

The few guidelines set by

nunber of working days (or weeks) for the

provi de inportant information

i nt ernal

dates fixed for conducting various activities,
exanm nations, extra co-curricular activities, tentative start date of senester
based exami nations. The coll ege al so having very good record of conducting good
nunber of extra-curricular activities, project exhibition, sports events, inter
and intra college events such as Envision, Atius, Abhiyana, Anual days
cel ebrations, Prathibha etc. Dates for conducting these activates are al so
indicated in it. Final version is distributed to the departnental teachers and
the students and al so nmade avail abl e on col | ege Website, sitmangal ore App,
noti ce board and col | ege managenent system software DHI. The Institute strongly
trusts on transparency in its functioning. The institute has a well-defined
standard operating procedure to devel op the academ c teaching plans and it
follows a well-defined academ ¢ cal endar. The effectiveness of the process is
mai nt ai ned t hrough effective nonitoring by the Principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sitmg.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AE BE 41 41 100
Aer onaut i cal
Engg
AU BE Aut onobi | e 42 41 97.6
Engg
CSE BE Conput er 88 88 100
Sci ence
EE BE El ectri cal 21 20 95.2
&
El ectronics
EC BE 79 78 98.7
El ectronics
& Communi cat
ion
| SE BE 30 30 100
I nf ormati on
Sci ence
VR BE Mari ne 33 33 100
VECH BE Mechani cal 142 138 97.2
NT BE Nanot echno 7 7 100
| ogy



http://sitmng.ac.in

VBA VBA MBA 70 68 97.1

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sitmg. ac.in/wp-content/upl oads/ 2020/ 03/ St udent - Sati sf acti on-
Sur vey-2018-19-convert ed-m n. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 KSCST 0.61 0.61
Proj ects Bengal uru
Proj ects 365 VTU Bel agavi 1 1
sponsored by
the University

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Awar eness program on Aer onauti cal engineering 13/ 11/ 2018
Intell ectual property
rights
A Talk on Intellectual ECE 21/ 11/ 2018
Property Rights
Wor kshop on El ectri cal EEE 28/ 09/ 2018
Wring
Wor kshop on LabVlI EW EEE 05/ 03/ 2019
Wor kshop on I ndustri al EEE 23/ 03/ 2019
Aut ormat i on
Sem nar on Hi gher EEE 02/ 04/ 2019
Educat i on
Techni cal talk on MCA 27/ 11/ 2018
Intellectual Property
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
(EEE) *“E- M. Mhammed | JRULA and 12/ 11/ 2018 RULA
Waste Magnetic | Rafi A K, EEE RULA Awar ds I nt ernati onal
Sal vage”. Award 2018 For
Best Techni cal
Resear cher in
El ectri cal
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5190_Pass_percentage_1584528880.xlsx
http://sitmng.ac.in/wp-content/uploads/2020/03/Student-Satisfaction-Survey-2018-19-converted-min.pdf
http://sitmng.ac.in/wp-content/uploads/2020/03/Student-Satisfaction-Survey-2018-19-converted-min.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5190_Research_Fund_1584514142.xlsx

(NT) Active Dr. Prasad P. AR Resear ch 01/ 03/ 2018 Resear ch
Young Head of the Publ i cation
Resear cher depart nent,
Awar d Nano
Technol ogy,
SI'T, Mangal ore
Cont act :
9482331531
I 20R - Young M. Lokesh K I nternational 15/ 12/ 2018 Resear ch
Resear cher S. Assi stant Institute of
Awar d Pr of essor, Organi zed
Dept. of Nano Resear ch
Technol ogy,
SI T, Mangal ore
Cont act :
7019436883
Best Research M. Lokesh K DK 30/ 12/ 2018 Resear ch
Schol ar S. Assi st ant I nternati ona
Pr of essor, Resear ch
Dept. of Nano Foundati on
Technol ogy,
SI'T, Mangal ore
Cont act :
7019436883
B. ARCH) 1. COA SRI NI VAS COA NEW DELHI 01/11/ 2018 NATI ONAL
AWARD COF SCHOCOL OF LEVEL
EXCELLENCE ARCHI TECTURE
2. | NTACH SRI NI VAS | NTACH NEW 01/ 03/ 2019 NATI ONAL
AWARD COF SCHOCOL OF DELHI LEVEL
EXCELLENCE ARCHI TECTURE
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Srinivas Sri ni vas A Shanma (ME) 3D 01/ 05/ 2018
Institute of |Institute of Rao printing Devel opnent
Technol ogy Technol ogy Foundat i on
Mangal ur u
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conput er Sci ence Engi neering

1

Mechani cal

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5190_Awards_won_1584514323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5190_Incubation_centres_1584514338.xlsx

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Aer onaut i cal 7 5. 87

I nt ernati onal Aut onobi | e 13 5.81

I nt ernati onal CSE 2 5. 87

I nt ernati onal ECE 1 0

I nt ernati onal | SE 2 0

I nt ernati onal MECHANI CAL 11 0

I nt ernati onal MARI NE 1 0

I nt ernati onal NANOTECHNOL OGY 16 0. 48

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Aer onaut i cal 5
Aut onobi | e 1
ECE 4
MARI NE 1
NANOTECHNOL OGY 12
MCA 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

Ef f ect Lokesh K Ameri can 2018 9 0
of Red Mud S Jour nal of Mechani cal
Particles Aer ospace Depart ment
on Scratch Engi neerin , Srinivas
Resi st ance g Institute

of of Technol

Al um num ogy,

Based Mangal or e

Met al 574143,

Mat ri x I ndi a
Conposi tes

Experi e Nar ayana Jour nal 2018 7 1
ntal and T Hebbar of Bi o-and Depart nment
heoreti cal Tri bo- of
St udi es on Cor r osi on Chemi stry,
I nhi bition Col | ege of
Ef fect of Engi neerin
the Praziq g and Tech
uantel on nol ogy,
MIld Steel Srinivas U



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5190_journals_notified_on_UGC_1584514801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5190_Books_and_Chapters_1584514968.xlsx

Corr osi on niversity,
in1 MHCd Mukka,
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 22 17
nar s/ Wor kshops
Present ed 9 0 0
papers
Resour ce 0 0 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood donati on MR Red cross 6 120
canp soci ety
Swachh Bhar at h NSS EEE 4 35
Abhi yan

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood donati on Certificate of | ndi an Red Cross 120
canp Appr eci ati on

HERI TAGE BUI LDI NG COA NATI ONAL COA, NEW DELHI 12
DOCUNMENTATI ON AWARD

HERI TAGE BUI LDI NG | NTACH NATI ONAL | NTACH, NEW DELHI 15
DOCUMENTATI ON AWARD

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5190_Bibliometrics_1584517081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5190_Faculty_participation_1584517683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5190_Extension_1584517885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5190_Awards_for_extension_1584518109.xlsx

cy/collaborating participated in such | participated in such
agency activites activites
Ext ensi on Sani dya O phanage 6 5
activity school for Vi sit
handi capped,
Mangal or e
Swachha RAMAKRI SHNA Awar eness 3 9
Abhi yaan M SSI ON Pr ogram
Vot ers Vot ers 3 25
Awar eness Awar eness
program program
View File

3.5 —Collaborations
3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
Nature of activity Participant Source of financial support Duration
I nternship 21 Sel f-financi ng 30
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
i ndustri al I nt ernship d oud 09/ 07/ 2018 04/ 08/ 2018 36
training E, Mysore
| ndustri al I ndustri al KSRTC 29/ 09/ 2018 29/ 09/ 2018 29
Vi sit VWor kshop
Kenger i
Bengal uru
I nt er nshi p I nt ernship 09/ 07/ 2018 06/ 08/ 2018 18
Vi svesvar aya
Technol ogi ca
I
Uni versity,
Regi onal
Ofice,
Bangal ore
View File
3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
01/ 06/ 2018 I nternship 36

Cloud E

progranme to

to students

st udent s/ wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5190_Students_in_extension_1584518364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5190_Collab_activities_1584518536.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5190_Linkages_1584518874.xlsx

CGovt first grade 09/ 03/ 2019

col | ege, Bantwal

Use t he 72
facilities of both
organi zati ons

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

250

259

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y Easyli b version 2008
4,.3.3
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31363 15071291 952 730538 32315 15801829
Books
13083 4388155 294 206080 13377 4594235
Ref erence
Books
Jour nal s 414 689199 14 55772 428 744971
e- 50449 9663121 12813 1884750 63262 11547871
Journal s
Di gital 8592 0 923 0 9515 0
Dat abase
CD & 3161 0 84 0 3245 0
Vi deo
Li brary 0 182499 0 2360 0 184859
Aut omat i on
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5190_MoU_1584519371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5190_augmentation_details_1584594110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5190_Library_1584595559.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 800 620 30 0 0 23 127 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 800 620 30 0 0 23 127 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
250 260 250 250

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every departnent mmintains a stock register for the avail abl e equi prents and
furniture. Stock verification is being done at the end of every year. Cvil and
el ectrical maintenance works will be | ooked after by the separate maintenance
cell. Few of the equipnents are nmintained through AMC by external agenci es.
Bui | di ngs/ cl assroons: All the buildings are inspected regularly and repairs are
carried out as per the need. Al the buildings are painted as and when needed.
Equi prents: Lab equi pnents are being nmaintained with proper maintenance
schedul es, Breakdown, Routine and pl anned mai nt enance. Conputi ng
facility/laboratory: It is maintained by System Administrator and his team
Preventive mai ntenance, inspection and servicing activities are being carried
out regularly Library: Library Commttee serves in an advisory capacity to the
Col l ege Library on matters of general policy, planning, progranms, goals, and
obj ectives. Each Department of the College has one or two representatives in
the commttee. The tenure of the comrittee is for a period of one year. The




Sports:

committee neets on first Saturday of every nonth and mininumthrice in each
senester. The Committee takes care of up gradation of
faculty and students needs.

library in neeting the

Sports conmmittee takes care of the

requirements to be fulfilled every year as per the students needs. G eenery:
G eenery (Lawns,

Plants Trees) Stretches are nmaintai ned by a gardener.

http://sitmng.ac.in/wp-content/uploads/2018/09/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Freeship 470 18027580
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Schol arshi p 942 21670165
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment ori ng 01/ 08/ 2018 2555 I nt er nal
Faculties, SIT
Mangal ur u
Per sonal 01/ 09/ 2018 38 | nt er nal
counsel I'i ng Faculties, SIT
Mangal ur u
Yoga and 01/ 08/ 2018 118 Art of living
medi tation
Bri dge course 01/08/ 2018 211 Mat hs depart nent
Language | ab 01/ 08/ 2018 255 Dr. Anbika G
Mal ya, MBA
Departnent, SIT
Renedi al coachi ng 01/ 10/ 2018 1034 I nt er nal
Faculties, SIT
Mangal ur u
Soft skill 01/ 08/ 2018 3031 JV d obal Sevices
devel opnent LLP, Ranmanut hy
Nagar, Bangal ore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



http://sitmng.ac.in/wp-content/uploads/2018/09/4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5190_Scholarships_1584596980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5190_Development_Schemes_1584598586.xlsx

activities

and Car eer
Counsel I'i ng
Tal k

2018 Tal k on 339 0 5 0
Exposure to
Conpetitive
exams
2018 Pl acenent 0 390 0 424

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
[24] 7. ai, 5641 405 Brevera Te 6 3
Prestige chnol ogi es, M
Tech Pl atina angal uru
2, Cuter
Ri ng Rd,
Sarjapura, M
arat hahal l'i,
Bengal ur u,
Kar nat aka
560087,
Phone:
080794 27247
and ot hers
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BE Conput er Mrlech
Sci ence M T. Mani pal
2019 1 BE Nanot echno Uni versity
I gy of MB( Physi cs)
Strasbourg
2019 1 BE Nanot echno I nt egrated
I gy BI TS, Pi | ani Phd
(Chemi cal

Engg)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5190_Guidance_1584598961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5190_Placement_1584612693.xlsx

2019 1 BE Nanot echno NI E, Mysuru M Tech
I gy
2019 2 BE Nanot echno Uni versity M Tech
I gy of Calicut, K
erla
2019 1 BE Swansea Msc
Aer onuat i cal Uni versity Aer ospace
Engg UK Engg
2019 1 BE BIT, Bluru M Tech
I nformation
Sci ence
2019 2 BE Mechani cal M Tech
Engg SIT, Val achi |
2019 1 BE Mar i ne G eat GVE
East ern,
Shi ppi ng Com
pany, Munbai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 2
GATE 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Par t hi bha( Cul t ur al Col | ege 200
Fest)
Envi si on Nat i onal 350
Raj yot sava conpetitions Col | ege 100
Deepaval i conpetitions Col | ege 100
Sports day Col | ege 350
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Ni Tl Nl Ni Tl Ni Tl NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council is the representative body of the students. The Institute
provides a platformfor the active participation of the students in the various



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5190_Progression_1584613036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5190_Qualifying_1584601024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5190_Activities_Organised_1584601236.xlsx

academ c administrative bodies including other activities. This inspires the
students in achieving | eadership qualities, rules, regulations and execution
skills. The Council nakes the students participate in the devel opnent of the
institute as well as in the process of devel oping their personality and career
through interactive prograns with the faculty, adm nistration and society. The
goal of the student council is to provide a conmon platformto students for co-
curricular and extra-curricular activities. The council is responsible to | ook
after for all the major technical, cultural, literary and sports activities
organi zed in the college prenmises. Conposition, Duties and Responsibilities of
the Council: 1. President- Spearheading the council activities and planning 2.
Vi ce-President- Looks after Planning and feasibility neasures 3. Secretary
- Executing and nonitoring the cal endar of activities across the academ c year.
4. Joint Secretary- Executing and nonitoring the calendar of activities across
the academi c year. 5. Treasurer -To plan the budget for the various events
handl ed by the student council, manage the Di sbursenent of funds allocated to
the council and pronpt preparation of statement of accounts. 6. Cultural
Secretary- To organize intra and inter collegiate Cultural Festival nenmbers of
the committee will have responsibilities such as choosing the talent for the
events, comng up with an interesting relevant thene that unifies people,
advertising events, and recruiting volunteers al so create awareness of
participation in these events both inside and outside the canpus 7. Sports
Secretary- To spread awareness of sports in the canpus through intra and inter
collegiate as well as university level sports participation and organi zati on of
such events. 8. Editor- Spreads the news about the events and generates report
to the newspapers and nagazi nes. Overall |ooking after publicity of collegiate
and intra collegiate events. 9. Placenment Coordinator- To assist in placenent
activities with placenment officer in the college and with pool canpus
activities 10. Envision Organising Secretary Envision Organising Joint -
Secretary To organize intra and inter collegiate Technical Festival nenbers of
the committee will have responsibilities such as choosing the talent for the
events, comng up with an interesting relevant thene that unifies people,
advertising events, and recruiting volunteer also create awareness of
participation in these events both inside and outside the canpus. 11. Cultura
Events- Organising Secretary To organize intra and inter collegiate Cultura
Festival nenmbers of the conmittee will have responsibilities such as choosing
the talent for the events, comng up with an interesting relevant theme that
uni fies people, advertising events, and recruiting volunteers also create
awar eness of participation in these events both inside and outside the canpus
12. Sports Day Organising- Secretary To spread awareness of sports in the
canpus through intra and inter collegiate as well as university |level sports
participation and organi zati on of such events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. Regi stered Nunmber : DRDK/ SOR/ 35/2018-19 The coll ege has a strong A umi
association and it has been registered in the year 2018. Alumi neetings are
held on regular basis to build strong network. The alummi mnenbers contribute to
the coll ege by delivering technical and non-technical tal ks, career guidance
etc. These events are conducted frequently for the benefit of students. These
tal ks help the students to get notivated and to know the current technol ogi es
used in the industries.

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution Practices Decentralisation and Participative Managenent
Decentralization The organizational structure of the College invol ves
| eadership at several levels. Decentralization has been highly effective in
t aki ng deci sions and inplenenting them Both the top down and the bottom up
approach are used to initiate new plans / suggestions. The Institute pronotes
decentralization in academ c and co-curricular activities involving staff
menbers and students. Participatory managenent Parti ci patory managenent
approach is practiced at different levels in the college and stakehol ders are
i nvolved in the process of decision nmaking based on shared insight. This
approach is particularly inplenented to experience the benefit of participatory
managenent. Participative Managenent involving staff and students The Governi ng
council of the college has two faculty representatives with the Principal as Ex
-officio menber. At the institutional and departnent |evels, frequent neetings
are conducted involving faculty nenbers, heads of the departnents and office
bearers of various commttees, for effective inplenentation of policies and
pl ans. Various commttees |Internal Assessnent: Responsible for conducting the
i nternal Assessnent test in an efficient and effective manner. Coll ege
Magazi ne: Conmittee is responsible for conming up with the annual magazi ne of
the college. Discipline/Dress Code: The discipline conmttee ensures that the
college discipline is followed by all the students in the college. Anti
Raggi ng: The committee ensures that the canpus is free fromragging. The flying
squad of the conmttee visits the various |ocations of the college canpus and
hostels to ensure that the canpus is ragging free. Project: The conmittee
consists of coordinators fromall the departnments headed by a senior faculty
menber | ays down the guidelines for final year student projects. Web/Publicity:
The committee takes the responsibility of giving news articles to newspapers
for various prograns conducted in the college. Placenment support: The conmmittee
wor ki ng under the training placenent departnent has faculty student nenbers
fromvarious departnents. Lalitha Ranga: The conmittee takes the responsibility
of organizing various cultural activities and conpetitions on different
occasi ons. Sports Recreation: The conmittee organi zes nunber of sports neets.
The committee encourages and facilitates the students to take part in sports
activities organi zed at the college, university, state and national |evels.
NSS: The col |l ege has an active NSS unit which ains at devel opi ng student

personal ity through comunity service. Alumi Cell: The cell has built a
network of alummi. It organizes guest lectures and invited talks from
illustrious alumae. Green Cell: The cell ensures that the coll ege adopts

various green initiatives such as energy water conservation, waste managenent
and green | andscapi ng. Counseling Career Guidance: The objectives of the cel

i nclude inprovenent of teacher-student relationship, counselling students for
sol ving their personal problens and provide confidence to inprove their quality

of life. EDP Cell: This identifies and notivates students to becone

entrepreneurs. It invites entrepreneurs and organi zes workshops and talks to
gui de the students to becone entrepreneurs. Internal Quality Assurance (I QAC):

| QAC prepares annual plan regarding the efforts towards quality enhancenent.
Student Council: The council consists of class representatives as nenbers from

all the departnents, both UG and PG




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The devel opment of a curricul um which
adapts to latest technology is one of
the main elenents in education in order

to achi eve our goals. Newer industry
ori ented subjects have been introduced

in the curriculum Sem nars,

i nt ernshi ps have been incorporated in
the curriculumw th due mark wei ght-age
for it. W also have introduced
techni cal English |anguage to inprove
the presentation skills. More enphasis
is laid on practical know edge and
hence the wei ght-age of marks for
practical exams has been increased. Qur
Educational curriculumin this academ c
year has its plan anmendnents made
keeping in mnd the educationa

out cones, | earning outcones and a
specific outconmes in each |earning

| evel which is supposed to be
represented in the curricul um

Adm ssion of Students

e Adm ssions are done on the basis of
nornms |laid down by the University. -
Admi ssion conmittee is forned to give
carrier guidance programto students of
PU col | eges to opt out for different
cour ses.

Teachi ng and Learni ng

Wth nore enphasis being placed on
flexible learning nodes and flexible
assessnent schenes, we have
i ncorporated Student’s engagenent/
participation nmandatory in the form of
Sem nar per subject per senmester using
Power Point Presentation (PPT). Quiz,
assi gnnents are conducted every nonth
for evaluations. Also, newer and
i nnovative teaching approach has been
i ncorporated keeping in mnd the Bl oons
taxonomy of | earning. Continuous
eval uation records are maintained to
test understanding fromtine to tine
Theory subjects are related to the rea
time requirenents of Industries
Industry visits to enhance this are
done.

Exam nati on and Eval uati on

Desi gni ng assessnent schenes for
hi gher | evel technical courses in
engi neering is a chall enge nowadays,

especially in a changi ng educati onal




environnment. Due to changing tines
there is need for flexibility in
assessnent of the engineering
education. ¢ W have introduced of
digitization in exam nation system has
enabl ed qui ck eval uation of answer
papers and reval uation. Al so
conti nuous eval uati on net hodol ogy whi ch
has been introduced (quiz, assignnments)
has enabl ed an enhanced | earni ng
process. ¢ Question papers and schenes
are upl oaded to enabl e students to know
schene of evaluation for tests ¢« An
Internal assessment test committee,
consi sting of a coordinator at the
Institution [evel and departnent al
coordi nators, conducts the A tests as
per the schedule. A notification is
i ssued regarding the I A test guidelines
and rules for both students and faculty
menbers. ¢ Details of | A marks, schene
of evaluation are nade available to the
students online. Also the A marks will
be displayed in the departnent notice
boards within a week tine after
conpl etion of each internal test,
nmoni tored by the class teacher. ¢ After
each internal test, progress reports
wi th cunul ative attendance and test
mar ks are sent to the parents by the
heads of the departnents. ¢ The fina
consolidated |ist of I A marks awarded
to the students is displayed in the
noti ce board. Individual student
verifies his/her marks and acknow edges
the same. ¢« The ward of the students
wi |l be informed about the progress and
mar ks obt ai ned through SMS.

Research and Devel opnent

e As part of research and
devel opnment, research papers were
presented by faculty nenbers at
Nati onal and International semnars. -
Al so papers were presented in
conferences and research papers were
published in Journals with good inpact
factors. ¢ Faculties are encouraged to
gi ve research topics for major projects
of students. ¢ Faculties are advised to
arrange National and |Internationa
| evel sem nars, wor kshops and
conferences etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library is regularly updated and
upgraded by addi ng new t ext books,
ref erence books, mmgazi nes, news
papers, e-journals e-books. ¢ Library
is equipped with nore than 44,692 in
ref erence section along with journals,




news papers and previous question
papers along with general conpetitive
books, facilitating students’ overal
devel opnment. « Digital library is also
provided for the students to gain
access into different e-books, e-
journals etc. ¢ Intranet site by nane
wWww. Ssitpro.org has been provided for
students and staff nenbers to access
previ ous years question papers and e-
books. ¢ Easylib software is used for
faster issue/return of books that also
i ncludes OPAC. ¢ Tutnit on software is
a newly added tool/software for
students to submt their project
reports to identify simlarities with
exi sting sources, and can al so be used
in formative assessnent to help
students learn to avoid plagiarism and
i nprove their witing

Human Resour ce Managenent

e Faculties are notivated to upgrade
t hensel ves by participating in
di fferent Wirkshops. ¢ The coll ege
encourages themfor qualifying in the
NPTEL, NET and SET, GATE exani nati ons
and to participate in PHD prograns. -«
The college relieves the teachers
concerned for refresher courses,
orientation courses, workshops,
sem nars and conferences.

I ndustry Interaction / Collaboration

e As part of interaction with
i ndustries MOU s has been signed with
uni versities, industries and nationa
or international institutions. e
Facul ty devel opnent, faculty enabl enent
prograns are arranged to inprove
teaching or |earning process of staff
menbers. ¢ Students undergo internships
as a part of curriculumto have
practical exposure to the | atest
technol ogies. ¢« CGuest lectures are
arranged to inpart practical
application of concepts for different
courses to students by working
enpl oyee’ s of conpani es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The institute uses information
technology in the areas of finance
accounts, student adm ssion support and
exam nati on.

Adm ni strati on

o Pl anning and execution of class o
Staff Leave Managenent o Progress
Report to parents o Student feedback
system




Fi nance and Accounts

0 Sal ary managenent

St udent Admi ssion and Support

o Student details o College Tine
Tabl e o Record student attendance o
Record I nternal exam nmarks

Exam nati on

e Online Exam Application « |nternal
Mark Entry ¢ Online thesis nmanagenent
for PG PhD ¢ Attendance Entry e
Question Paper Management.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Pr of
Shashi dhar Ki ni
(Department O
MCA)

Wor kshop on
“New Model
Curriculumfor
PG Cour se,
Detail ed
Syl | abus as per
CQut cone Based
Educat i on( OBE)
For mat
I ncl udi ng
Cour se Qutcone
and Bl oons
Taxanony”, at
BNM T,
Bangal ur u.

NA 2165

2018

Pr of .
Hari prakash (
Departnment O
VBA)

Wor kshop on
“New Mbde
Curriculumfor
PG Cour se,
Det ai | ed
Syl | abus as per
Qut cone Based
Educat i on( OBE)
For mat
I ncl udi ng
Cour se CQut cone
and Bl oons
Taxanony”, at
BNM T,
Bangal ur u.

NA 2165

2018

Dr.
SooryaKri shna (
Depart ment O
EC)

Si x day FDP
on Thin Film
its
application, at
RV Col | ege O
Engi neeri ng,
Bangal uru

NA 1275

2018

Pr of .
Chandr ashekar

Si x Day FDP
on

NA 1520




(Department O Comput at i onal
Cheni stry) Science In
Engi neering, at
RV Col | ege O
Engi neeri ng,
Bengal ur u.
2018 Pr of . Si x Day FDP NA 1120
Devi prasad RN ( on
Depart ment O Conmput ati onal
Physi cs) Science In
Engi neering, at
RV Col | ege O
Engi neeri ng,
Bengal ur u.
2018 Dr. Anbika G One day NA 300
Mal | ya wor kshop on
(Department O Techni cal
VBA) English at
NI TTE
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Two Days NA 59 Nil I
Nat i onal 17/ 08/ 2018 |18/ 08/ 2018
Wor kshop

on
Advances
in
Machi ni ng
Processes
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

to robotics

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Machi ne 3 23/ 07/ 2018 27/ 07/ 2018 5
| ear ni ng
I nfytq based 1 24/ 06/ 2019 29/ 06/ 2019 6
f oundati on
program
I nt roducti on 1 11/ 06/ 2019 12/ 06/ 2019 2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5190_Faculty_Emp_1584603397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5190_Development_training_programmes_1584603751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5190_Training_Programmes_1584604388.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
212 212 87 87
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Gratuity, Maternity Gratuity, Maternity Medi cal | nsurance
| eave, Tuition fees | eave, Tuition fees
concessi on concessi on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit Internal financial audit is conducted by the accounts
officer of the institute. Income and expenditure for the financial year
prepared by the accounts section is placed before the internal auditor.
Sui t abl e suggestions and remarks are given by the auditor to rectify the

accounts. External Financial Audits The institute has an effective nechani sm
for auditing the accounts. The accounts of the college are audited by chartered
accountant regularly as per the Governnment norns by a chartered accountant. The
audi tor conducts statutory audit at the end of financial year. The auditor
checks the receipts with fee receipts paynents with vouchers and rel evant
supporting docunents. After the audit, the report is sent to the Managenent for
review. The finalization of the balance sheet is done by external auditors
after exam nation of books of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Ni |l Nl Yes AAA committee
headed by
princi pal

Adm ni strative N Ni Il Yes AAA committee
headed by
princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A total of 3 Parent — Teacher neetings were conducted in follow ng days. 1. 14
Cct ober 2018 2. 29 Novenber 2018 3. 15 February 2019 Issues related to
academ cs and hostel were discussed .




6.5.3 — Development programmes for support staff (at least three)

Institute al so enphasi zes on the enhancenent of skill of the support staff by
organi zing skill based training. Support staff nenbers are encouraged to attend
t he devel opment wor kshops organi zed by other institutions. Regular workshops/
training are conducted by various departnments for continuous up gradation of
support staff skills.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
l.Facilitating the creation of a |earner-centric environnent conducive to
qual ity education. 2.Arrangenment for feedback from students, parents and other
st akehol ders on quality-related institutional processes effectively.
3.Dissem nation of information on various quality paranmeters of higher
education. 4. Docunentation of the various progranmes /activities |leading to
quality inprovenent 5.Coordinating quality-related activities, including
adoption and di ssem nati on of best practices.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | CT 18/ 02/ 2019 18/ 02/ 2019 19/ 02/ 2019 67
Enabl ed
Teachi ng-
Lear ni ng
Process
2018 Leave 07/ 09/ 2018 07/ 09/ 2018 07/ 09/ 2018 20
Tr adi ng
System A
Novel way to
manage
absent ees
2018 Del i vering 06/ 10/ 2018 06/ 10/ 2018 06/ 10/ 2018 15
an effective
present ati on
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wbnens day 08/ 03/ 2019 08/ 03/ 2019 162 0
cel ebration



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5190_Quality_Initiatives_B_1584612351.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 27/ 02/ 2 1 Bl ood | nporta 126
019 donati on nce of
canmp Bl ood
donati on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code

of conduct

manual

01/01/ 2018

This institution has a
di scipline conmttee
whi ch has a team of
faculty nenbers from each
departnent, headed by
col I ege coordi nator. The
Conmittee is responsible

to follow all the
Discipline as well as to
check that the ‘Code of

Conduct’ shoul d properly
foll owed by each everyone
who bel ongs to coll ege.
Meetings will be arranged
annually to bring the
updation required in the
‘ Code of Conduct’ of the
institution. The



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5190_Inclusion_1584613779.xlsx

regul atory actions and
t he necessary steps

proposed by discipline
conmttee for the

acadeni c year 2018-19

remai ns much the sane as
conmpared to the previous
years w t hout major

changes.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nducti on 08/ 08/ 2018 27/ 08/ 2018 376
Programe
| ndependance day 15/ 08/ 2018 15/ 08/ 2018 300
Onam cel ebrati on 24/ 08/ 2018 24/ 08/ 2018 450
Teachers day 15/ 09/ 2018 15/ 09/ 2018 250
Kannada 01/11/2018 01/11/ 2018 300
Raj yot sava
Republ i c day 26/ 01/ 2019 26/ 01/ 2019 400
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 200
Yoga day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Student staff using Public transport Pedestrian friendly roads Plastic free
Canmpus Paper less office Green | andscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Title of the Practice: Student Mentoring System A Batch of 20
students is allotted to a nentor (counsellor). Each counsellor naintains the
academ c records of allotted students. Counsellor has direct communication with
the students. Regular neetings were conducted with the students to discuss
about the acadenic progress. The students neet the respective counsellors
regul arly. The academ c progress of each student is communicated to their
parents and apprai sed of the performance of their ward. In case of students
wi th poor attendance /performance, their parents are advised to neet the
counsel |l or faculty nmenbers for discussing corrective neasures. The counsellors
initiate to arrange tutorial classes for slow learners. Thus it hel ped the
students to secure good marks in the exam nations and overall devel opnent of
the students. BEST PRACTICE -2 Title of the Practice: Student Activity Foruns
for Excellence (SAFE) The nain objective of the practice is to give the
platformfor students to showcase the talents in their interested area. The
general associ ation progranmes conducted by the institution nmy restrict the
nunber of participants. Talents of several students may not cone into notice
Many students are skilled in several events or activities. Such students are
provided with an opportunity to actively participate in particular club which
brings the students of simlar skills together. In this aspect, follow ng
Associations are formed in the Institution for Academ c year 2018-2019. 1.
Sports and Recreation 2. Kannada Sangha 3. Lalitha Ranga 4. Aero Club ( AVARA)
5. Coll ege Magazine 6. NSS 7. CSI Students chapter 8 . | El Students chapter
BEST PRACTICE -3 Title of the Practice: NPTEL COURSE The mai n objective of the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5190_promotion_activities_1584614191.xlsx

practice is to enpower faculties and students with know edge and skill. In
Srinivas Institute of Technol ogy, faculties and students are encouraged to take
up the course. In this aspect, followi ng faculties and students have cl eared
the NPTEL course in the year 2018-2019. Faculties: Nane Title of the course
Deepak Raj P.Y I C Engines and Gas Turbines Chethan I.C Introduction to
Cogni tive Psychol ogy Jagadeesh B | C Engi nes and Gas Turbi nes Avinash H S d obal
Mar ket i ng Managenent Srini dhi Kukkila Product Design and Devel opnent Dr.
Ramekri shna N Hegde Advance Aircraft Mintenance Rraswany Manufacturing process
technol ogy Abhilash V d obal Marketing Managenent Grish A R IC Engines and Gas
Turbines M. Vinaya B koradoor Fundanentals of Electrical Engineering Ms.
Veenarani AV Fundanental s of Electrical Engineering Ms. Deepthi Shetty
Fundanmental s of Electrical Engineering Ms. Deepthi Shetty Power System
Engi neering Ms. Pavitra Kumari Fundanentals of Electrical Engineering PRAVEENA
D FOUNDATI ON COURSE | N MANAGERI AL ECONOM CS VEENA SANTHOSH RAI CORPORATE SOCI AL
RESPONSI BI LI TY VEENA SANTHOSH RAI PRI NCI PLES OF HUMAN RESOURCE MANAGEMENT
Dr. AMBI KA G MALLYA 1. SHORT FICTION I N I NDI AN LI TERATURE, 2. FEM NI ST WRI Tl NGS,
3. THE VI CTORI AN GOTHI C SHORT STORY RASHM 1. SERVI CE MARKETI NG APRACTI CAL
APPROACH, 2. CORPORATE SOCI AL RESPONSI Bl LI TY HARI PRAKASH MARKETI NG RESEARCH AND
ANALYSI S Janardhana Bhat K Joy of Conputing Using Python Athmaranjan K Conputer
Organi zati on and Architecture: A Pedagogi cal Aspect Pradeep Kumar K G
Introduction to Internet of Things Supriya AV 1.Introduction to Machine
Learning, 2.Introduction to Internet of Things Sowrya Cl oud Conputing Students:
Nane Title of the Course Canan Hart Rego G obal Marketing Managenment Deepi ka M
Power System Engi neering Apsara H S Power System Engi neeri ng Madhuvanti Puranik
Introduction to Internet of Things Chaitra Programm ng in Java Nebi sat hul
Irfana 1. Joy of Conputing Using Python, 2. C oud Conputing B Fathima N hal a
Sul t han Progranmm ng in Java Madhuvanti Purani k Cl oud Conputing

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sitmg. ac. i n/wp-cont ent/upl oads/ 2020/ 03/ BEST_PRACTI CE 2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Transformati on of economically and socially weak students- A success story
Substantial nunmbers of students with socially weak and econom cal ly poor
background take adm ssion for various prograns of the institute every year. The
identification of the students background is on the basis of governnent quota.
Economi cal | y poor students are identified as those who take admi ssion under
Super Nunerary Quota (SNQ . Socially weak students are identified as those who
t ake adm ssion under SC/ ST/ OBC category. Wen these students get admitted in
to the institute, slow learners anobng them are segregated and they are asked to
attend bridge courses in the subjects |ike mathematics, conputer science, basic
el ectronics etc. This enables themto be confortable with sone of the
engi neering courses requiring the above know edge. At the beginning of the 1st
senester, an orientation programis arranged which introduces vari ous
engi neering streanms and gives an overview of the different courses. This
programfacilitates the students to understand and clarify the purpose pursuing
engi neering program of their choice. The institute has a student nentoring
system wherein 20 students are taken care by a nentor. They neet regularly to
set right issues if any. Mentor act as a local guardian, who hel ps the students
to overcone honme sickness and ot her psychol ogi cal issues. The nentor takes
speci al care about the economically and socially weaker students by interacting
with them separately. In the second year, in-order to build self-confidence and
sel f- assurance students are nade to search technical journals, analyze it,
prepare a paper and present it on a day identified (ISAP program. This



http://sitmng.ac.in/wp-content/uploads/2020/03/BEST_PRACTICE_2018-19.pdf

presentation is critically evaluated and the feedback is given to the student
for further inprovenent. Students are notivated to join various clubs and
associations for participating in various activities. Special attention is
gi ven weaker students and they are notivated to take part in extra-curricular
and co-curricular activities. Special training sessions are arranged on soft-
skills to nurture themin the process of getting them placed. In addition the
training placenent cell organizes sessions on personality devel opnent prograns
on a regul ar basis which hel ps themto becone academ cally socially strong and
build up sel f-confidence anong them These students are encouraged to
participate in various techno-cultural activities being held in various
professional institutes. Special technical sem nar and workshops are conducted
in the departnents to expose themfor the industrial trends and techni ques.
They are also made to undergo internships in industries and RD organi zati ons
for gaining hands on experiences. Extension activities and outreach programmes
are arranged to make them aware of their social responsibilities. The
academ cally weak students are identified by the nmentors and are facilitated
with tutorial and remedi al classes throughout. Al the above neasures are ainmed
at transform ng economcally and socially weak students and nmake them self-
reliant enployable. The inpact of these initiatives is reflected through a
sanmpl e study of students who joined the institute in the year 2015-16 and
passed out in 2018-19.

Provide the weblink of the institution

http://sitmg.ac.in/wp-content/upl oads/ 2020/ 03/ Di stinctiveness 2018-19. pdf

8.Future Plans of Actions for Next Academic Year

Institute is always striving to achieve world class research platforns and al so
adopt innovative nmethods in teaching learning to fulfil the vision of the
institute. The institute has future plans and initiatives to ensure continuous
i nprovenent in engineering and nmanagenent education. It is proposed to establish
wel | equi pped research | aboratories in every departnent. Also it is planned to
establish incubation centre, knowl edge hubs and skill devel opment centres for the
benefit of faculty and students.
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