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Mission:

Srinivas Research Centre for Studies in Human Resource management (SCSHRM) is an
attempt to enhance the knowledge in the field of Human resource. Nowadays, this field is
attracting the researchers du to various reasons. The focus of the research centre would be to
create knowledge about Human resource and grab the new trend in human resource. This
centre includes research in the fields of corporate social responsibility, training and
development, business, management, employee engagements, work life balance, performance
management etc.

Objectives of the Centre:

It seeks to explore and study different perspectives under Human resource
management domain.

To facilitate organizational change and to enable management to replace old
techniques with new ones with performance improvement objective.

To study importance of Human resource in the organisation and to initiate best
practices in the area

To analyse the value of Human Resource so as to improve work life balance
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